JOB ANNOUNCEMENT
(INTERNAL/EXTERNAL)

POSITION INFORMATION

Job Title: Patient Mobility Technician

Division: Ancillary Department: Rehabilitation Services
Reports to: Lead Transport Partner Classification: Regular, Full Time
Opening Date:  January 10, 2020 Closing Date: January 17, 2020

ANTICIPATED WORK SCHEDULE
(Hour of operation and schedule subject to change)

Department Schedule Schedule is subject to change dependent on rotational
Hours of shifts and hours of operation.
Operation

| BASIC PURPOSE OF THE JOB

The Patient Mobility Technician responds to both non-emergent and emergent requests for medical transportation, provides emergency
and non-emergency care in the pre-hospital environment within the scope of practice, and provides safe and efficient transportation of the
patient to appropriate facility or residence.

| QUALIFICATIONS

Minimum Education L]

Minimum Work Experience =

Required Licenses /

Certifications

Required Skills, Knowledge
and Abilities

=  Ability to interact effectively with minimal supervision using good judgment, common sense,
leadership ability, and a thorough understanding of the principles of emergency medical services at
the basis level.

= Ability to interact effectively and professionally with patients, hospital personnel, emergency service
providers, fire department personnel, and the general public

OVERVIEW OF JOB RESPONSIBILITIES
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Responds promptly to requests for non-emergent and emergency calls as directed by the dispatcher in a timely and safe manner.
Completes documentation and records according to department policy.

Ensures vehicle and equipment are ready for response at all times.

Renders prehospital care at EMT-Mast level.

Performs assigned duties in the department/unit under the supervision of the charge nurse.

Attends all required safety training programs and can describe his or her responsibilities related to general safety,
department/service safety, and specific job-related hazards.

Responsibly follows the hospital exposure control plans/bloodborne and airborne pathogens.

Demonstrates respect and regard for the dignity of all patients, families, visitors, and fellow employees to ensure a professional,
responsible, and courteous environment.

Promotes effective working relations and works effectively as part of a department team inter- and intra-departmentally to facilitate
the department’s ability to meet its goals and objectives.

Advises employees and managers about proper HR policies and procedures. Assists the HR Director in revising HR policies and
procedures to reflect actual work processes, legislation, practice, etc., and creating new policies where appropriate.

*Complete job description provided upon employment.




